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Sustainability at 18 Week Support

Welcome to our inaugural ESG newsletter. here at 18 Week Support, we are dedicated to
tackling environmental issues and addressing social inequalities. we are aligned to the
principles of NHS Greener and the Social Value Model, in order to achieve better health

outcomes for the NHS and support local communities.

Whether it is ensuring we reach net-zero by our targeted year of 2040, expanding our charity
work to reduce healthcare inequalities, or continuing to support our clinical workforce so they
have the freedom to thrive; at 18 Week Support, we will demonstrate that capacity is not just the

cure for the NHS, but for society as a whole.
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Our Footprint

1036.3 tCO2e

TOTAL EMISSIONS 23/24

OUR TOTAL EMISSIONS ARE EQUIVALENT TO USING THE WASHING
MACHINE AND DRYER 402,600 TIMES OR THE MANUFACTURE OF
14,400 SMARTPHONES.

OUR CARBON FOOTPRINT IS 8.2 TCO2E PER EMPLOYEE. WE AIM TO
REDUCE THIS TO 4.9 TCO2E BY 2034.
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OUR COLLEAGUES OUR COMMUNITIES
We aim to expand our Carbon Literacy Through our charities and volunteering
Training in the pursuit of Carbon Literacy opportunities we assist our local
Silver certification. Establishing a culture of communities and work hard to reduce social
sustainability amongst our employees is a key inequalities. We aim to measure the impact
priority and will be ensured by ongoing we have as a business by using the MAC
initiatives and policy review. framework.
OUR BUSINESS TRAVEL OUR CLINICIANS
The Local & Loyal scheme will serve as the The wellbe.ing and growth of our clinical
catalyst for a dramatic 40% reduction in all work'force is central to ourmission. We
emissions by 2034. Ongoing work is being provide a world-class clinical governance
done to automate our scope 3 reporting to structure. The mental and physical health of
enable further reductions. our clinical workforce is of great
importance.
OUR OFFICE OUR SUPPLY CHAIN
We aim to switch to 100% renewable energy Sustainability is at the heart of the
by 2030 at the latest. We also aim to eliminate procurement process. We will engage and
gas heating and take further measures to review the sustainability plans of our
reduce waste. providers.
- /
c N
SECR PPN 06/21
_ _ Our Carbon Reduction Plan, which aligns
We have published our Strean.ﬂlned Energy with PPN 06/21, provides details of our
&Ca.rbon Report for 23/24. This report emission figures and our ambitions for
provides a detailed breakdown of our further reduction efforts: 18WS CRP PPN
emissions sources : SECR Report 23/24
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Carbon Literacy

business.

We are proud to announce that 10 of our head office employees have completed Carbon Literacy
Training provided by Positive Planet. They have now been certified as Carbon Literate.

This is an important first step towards ingraining a sustainable ethos throughout the wider
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Sustainability at 18WS
WE’D LOVE TO HEAR YOUR FEEDBACK!
\

FOR MORE INFORMATION, PLEASE CHECK OUR SUSTAINABILITY WEBPAGE:

2035

NET ZERO



https://18weeksupport.com/environmental-and-social-impact/
https://18weeksupport.com/wp-content/uploads/2024/06/18-Week-Support-Branded-SECR-2024-REDACTED-INTENSITY-METRIC.pdf
https://18weeksupport.com/wp-content/uploads/2024/06/18-Week-Support-Branded-PPN-06.21-23-24_signed.pdf
https://18weeksupport.com/wp-content/uploads/2024/06/18-Week-Support-Branded-PPN-06.21-23-24_signed.pdf

